
 

 

 Engineering & Design Department  

                                                      ESE Job Posting  
 

Program: Please select from drop down menu PME   

Job Title: Please select from drop down menu Material Science & Engineering Lab Teaching Assistant    
 
Hiring Faculty/staff name: Russell Choi-Pearce 

 
Job Description 

  Material Science & Engineering (MSE (formerly Polymer Material Engineering)) is looking to hire a Laboratory 
Teaching Assistant (Lab TA) to support the MSE Lab spaces. Work in the MSE labs will increase experience with 
plastics processing equipment (injection molders, compression molders, etc.) mechanical test equipment, 
chemical inventory, traditional shop tools/workspace, as well as opportunities to serve as a student mentor for 
other students working in the lab. Lab TA’s report not only to the lab manager but to MSE faculty as well, to 
accommodate the multifaceted needs of the lab.   
Responsibilities: 

• Help with general maintenance of the lab (keep consumables like gloves, masks, resins, etc. stocked, 

granulate thermoplastic scraps, help maintain an orderly environment, and so on). 

• Prepare materials for lab activities as needed. 

• Assist students with lab work from both a content and equipment operation perspective, as appropriate 

to your skill level.   

• Take on various assigned tasks/projects that use the skills you are developing as an MSE major. 

• Help enforce lab safety policy.  

   

 

Qualifications:  
   
Required Qualifications: 

• Full status MSE major (in some cases, a very motivated MFGE major could be considered). 

• Proficient with engineering fundamentals. 

• Strong written and verbal communication skills; MSE lab TA’s are expected to communicate clearly with 

students, staff, and faculty, as well as create SOP’s and other lab documents that will be used by students 

and faculty. 

• The ability to self-start and manage time well. 

• Enthusiasm for working in a lab space and being part of the operations that help serve our students. 

• A reasonable comfort level and exposure to using a variety of hand tools and measurement equipment. 

Preferred Qualifications: 

• Have already taken MSE 371 or higher  

• Prior experience as a TA, tutor, or peer mentor 



 

 

 
Expected hours per week: 
Approximately  5-10 hours per week during the term of this appointment. 
  
 
Start date and End dates:  
The dates of the appointment are: 9/22/26 through 6/11/27 – possible extension through 27/28 
academic year. 
 

Compensation and benefits  

The University will pay you $19.67 - $22.30 (DoE) per hour. 
This job complies with the eligibility for benefits, including leaves and paid holidays, as detailed in 
the collective bargaining agreement that is referenced in the links below: 
WWU WAWU 2024-2027 Agreement 
https://www.wawu-union.org/   
 
 
  
Work location(s): 

     ☒On Campus:  100  % of time Campus Work Location:   

☐Remote:  % of time  

 

Deadline for application: 

The application will be closed on ____06/04/26_______ 

 

 

Application instructions:  

Please email   Russell Choi-Pearce (pearcer4@wwu.edu)   with   a resume and short summary of 

your qualifications for the position and the reasons for your interest   by the deadline above. 
Questions also welcomed.  

WWU non-discrimination statement  
WWU is committed to ensuring a respectful work environment free of discrimination and/or harassment based 
on legally protected characteristics, including sexual harassment.  Under this Agreement, neither party will 

discriminate against or harass employees on the basis of race, color, creed, religion, national origin, sex, gender 
identity and expression, sexual orientation, disability, age, veteran status, marital status, or genetic information.  

In addition, neither the Employer nor PSE shall discriminate against any employee on the basis of union 
membership and/or participation (or lack thereof).  

https://hr.wwu.edu/sites/hr.wwu.edu/files/2024-07/2024-2026%20WWU%20UAW%20Contract%20FINAL%204870-3657-7965%204%20Accessible%20Test%202.pdf
https://www.wawu-union.org/

